TO:  KANSAS MEP PROJECTS
      RE:  ELIGIBILITY & COE DOCUMENTATION 
EFFECTIVE:  JANUARY 25, 2006
   When interviewing families/workers and documenting work 
 history on a COE, please make note of the following changes:

I.
    ONE work history is required on ALL COEs, regardless of temporary
          or seasonal job status.  Please include what the work was and where
          the work was done.  (Note: No date or time period is needed.)


Examples to document work history:  (Only ONE Needed)
· Example 1…Apple harvest – Richland, Washington 
· Example 2…Meat packer – Schuyler, Nebraska
· Example 3…Worked onion fields – near San Luis Valley, CO
II. First moves from bordering countries (Mexico or Canada) will be allowed, with the following provisions: 
      Worker must have ONE work history in migrant-qualifying work in the 

      bordering country AND the intent of the move to the U.S. must be in order
      to find migrant work.  
      NOTE:  “Not First Move” is no longer needed on COE.



Examples to document work history:   (Only ONE Needed)
· Example 1…Worked with cattle – Chihuahua, MEX
· Example 2…Picked beans – Monterrey, MEX
· Example 3…Corn harvest – Ottawa, Canada                 
III. Emancipated youth will be accepted with no previous work history.   However, you must inquire about work history and document one on the COE IF the worker has a qualifying work history. 
           (See above examples.)

IV. No documentation is needed on the COE as to WHY work is 

temporary.  Employee/Employer time frame statements for temporary work are still required on the COE (see below examples): 
· Example: Mr. Perez stated he will work at job for 5 months.

· Example: Wife said her husband will be at job for 6-7 months.

(Please Note:  You are required to ask why the worker feels the work is temporary in order to help you make an accurate determination regarding the temporary status of the work.  Document this information on your interview/log sheets.)
